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REQUEST FOR QUOTATTON (RFO)

.,'i
. :lj. I

Lungri Rural Municipatity

Typeof Procurement: Non-Consulting services
Title of Services: Hiring a Firm for Skills Development Training in Road
repair and maintenance, Masonry - brick and stone masonry
Reference tD: LRM/ROVSe/ 01./ 2O8I /OB2
Date Of lssue of Request: 29-11,-2024/ (B.S.2OBL/OB|14)
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Lungri Ru raJ N,4u n pa District

Rcquest Ior Quotalion

Hlltl\(;4 IilRll FOR SKIl,l.S Dl,l|ltLOPNtL\'t rRttNtNC IN RO4D REp.\tR AND NAINTENANcE.
\I.\SON,\It'\ B.RICI(,\ND S'I'oNI] }I SO\RY

1D:te of First Pub l.arion 29 11,2A24llBS.?AsUABlt4)

l. The rvlin stry of Labor, Emp oym€nr and Soc.t Secur ty (MoLES5), pr me M ntster Emp oyrnent program (pMEp) has
receved flnancing from the nternation;r Dev€opmeft Associ.t on (DA) tow.rd th€ cost ofyouth Emp oyment
Transform.tion fitiatlve (YETr) Projecr. tungr Rur.t M!nicipatty, Botpa Disrrict has recetved f!fd on condi|on.t
grant rhrough fsca transler from rhe YET| project and ntends ro appiy p.rt ofthe proceeds toward paymerts under
thc contr;ct for Hking a Firm for Skills Devetopment Training in Road repair and maint€nance, Masonry - brick and

1. A f rm r/il be se ected throlgh an open .ompcr |ve process und€r the erocedur€s
''ar spe.lfied n th! Protecr Operat ons r\4.nu.tof yEl prot€ct trorf R-.qu€st for euot.tion (RFe)

I Lufgrl R!ra 
^4Lrn 

cipalltv, office of 8!r. Nrun cip.lrv Exe.!ti!,o, Ro pi Dirtri( invttes sea ed quoration from rhe
qualfed irms The brief description of the procurpmenr t5 as folows

-g"*,*
iciJaliliYiror

1 Hlrng a Fr lor S( ls Dev. opnre.r
Tr.r n ng ii Ro,rd repa r i rd
m. ntenince, l,4.sonrv br.k .Ird
5ton€ masorry (Proc RcI nol
rFM/ROL/5Q/01/2081/082)

2031-08-28 208 t,08 28

the servi.c requ rements, cligbiity !nd qLra ilicattons requirpd is found in terms of reference

5 Q!a if ed 1erulce provlders experience and registered n the same d str ct wi I get advant.ge.
6. incaseof an datefor purchaslng, s!bmlsslon and openjng of RFes fats on a covernmeft Hotiday, the fext

worklngdayshal b€consderedthe anday lnsuch.c.se,theRFevaltdlysha be recognized from rhe origina
RFQsrbmlss on de.d ine.

7 The financiai proposa should be subm tted in a sep.r.t€ envetope. tr wit be opened onty after the technical
sqores have been flna ized, ln the pres,once olth.r respect ve bidders.

8. Tre L!ngr Rural Muncipalty reserves Lhe rtght to a..epr or reje.t any RFe ard to annut the proc!rem€nr
process and reject a RFQS at any tme prior ro Conrr.cr Award, !vtholt thereby tnclrrirg any [abilit\] to
Biddprs/App lc.nts.

9. For Quotatlon Document and oth€r irformarion ptease consu r to the betow address.

Npme: Lungri Rura M!niclpaliry, Offce of Rura Muntcipir ity Ex€cutjve
Address: Badach.ur, Rolpa

contact No: 9857814566,/9857866892

Email: unsrimun@email.conl
\\r€bsite: [m{r iIlrUn.go\'.np "0

A. Request for Quotation

2081-08,28
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B. Instruction to the Bidders
1. To assst you in the prepar.tof of your price quot.rion, the necessary techntcat speciJicat ons, Servtce

requ remeits 2nd pri.e schedule w th reqrlred .ruanr tv ire €n. osed herewtth.

You shils!bmit one orlgn: of th€ Prce Qrotaton \r, rh th-o Form of Ouotation, and .tearty mark€d
"OrlE n.1". Your quot.tlon n the .tt.ched format shcu d be sisfed, seated :n an envetoDe and addressed to
aid de vered in the fo lowing addrot5l

Name: Lungr Fura M!niclpaiity, OIf ce of R!ra Mun . patity Exec{jtiva
Address: Eadach.!r, Rolpa

contact No: 98--<i814566i9S-s1866892

Email: uner mun@smai com
\lcbsitc: hnrsrimnn.,Jov.np

3 Your quotatlon mlst be accompanied by adequar,. rechntcal documentation and cata ogLre(s) and other
prlnt€d materal or pertincnt nfonnatton {in Engish anguase) incudtnq n:mes and addresse, of ftrnrs
!.ovid ng serv ce fac lti-"t.

4 You sha I 5!bm t only one set of quol:t ons tor the above trems. your qlotlt on mlst be typ€d or wrtten in
lnde ib e ink and sh. I be signed by you or yo!r authori?ed r€pr-"sentat ve. Without a stgnature n your Form
of Quotat on, your quot.tlon wlll not ba consid€red further

5 YoJr quotat on{s) shou d'be s!bnritred as per the fo rowrng rnstruction5 and in accordance wrth the attached
torm of Contra(. The attached Terlln and Cond r ons/Terms of Reference ofgoods and qervices ts af integrat
DJrt ol the Contrirct.
( ) e!!Es. Th-" pr ces shouid be quored lor goods lnd services required rnd de iv€ry ro rhe Lunsr Rura
Nrunic pd ty, Eadacha!r, Ro pa D srri( (p ace of den narion) pr c-.s 5hal be quoted in the Nepa ese Rupe€s
(NRs)

()!!A!!|A]!N !I S IIQ|I- ofi€rs determfed to be substantiaty respofsve to ihe t€chncat
sp,". f cat ons/servi.er wil be €va uirred by comp.rtson of their rechnical capabi ities and prices as indtcated
bc ow. An,fffer ls not subtt.ntially respoie ve f it conrainl m:teri! deviations or reservaIons to the terms,
.ond tions, and specificat ons ln this Request for Quor.tion. and it wit not be considered further. The Lungri
R!r.l N,lunlcip, ity w I eva uate afd .ompare on y rhe q!ot.ttons derermined to be substaitiaty responsive.
n ev.lLr!tlng the quotations, the Lungr R!r. Mun c p.1ity w tl irdtust for any artthm€tica errors as fo tows:

{i)Where there s a discrep.ncy betllcon amoLrnts tn I gurps.fd in words, the amo!nt in words w govern;
(bl Whore ls . dis.repincy botween rhe !nir r;rte and rhe line itern tota res! ttng from mu tiptying rhe un r

rirle by the quantlty, ihe !nit r.te as quoted w i governr and
(.) lf a Serv ce Provlder retus-"s to accapt th," cotrect on, his q!oration w t be rejecred.

n .dd tion, the o!oted pr ce shall nclud!r ValL .. Added T.x (VAT)

The seiectiof ofservi.e prov derv,, lb.b.redontheprol{:crOper.tionsMinuat.cceptedbyTheWordBirfk
and vl nlstry of L.bo!r, Employm€nt ,rnd Soc .l 5ecuriry. The brt,6f process is descrtbed be ow.

A f rm lvh ch me€G elglbility, q!a ifical on and minimLrnr r€chnicaicompetenc€ wjlt be scored The highest
scorer firrn lvi be select€d and :wirrded th€ contr.ct The f rm w I be eva !ated .pplying the folowing roted
antd weighted evoluotion uite d

1 Number ofyears ofexperience ofFirm in a ny vocationa I skills training 10
Experience in relevant trades 25

3 Experience and Reghtration in the same district ifyes gets fullmarks, ifno gets no marks 5

odology, work plan and respondins to rerms of Refe.ence 20

cost of the Proposal/Financial Proposal 40

Lrotal 100

3lPaqe
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Ar lca* 3 quaLlfled flrms .re required ior compet nre proposaL' Lf three qualrfred quotatron5 ar€ not received

tn the f rn caL , LL sh. I re 3av,"r!se sec"n,t r,ie a stnE e quotatLon 5h.lL be ac.epted ifit me€c ellgibl!itv End

nL,it f carton crtterta after s".o"d catL oi q,ot;iion.ir ian approach to rhe market dlr€ctlv ln th€ abs€nce of

Pdq "ipoo'ooo '''r '' ' l 'L

6 Further lnformatlon can b'" obta ned ftom:
" "',1".",,"c, 

Rurr r'luni'lpa ltv, ofuce of Rur'l Mun crpa ltv Erec!1 ve

Addressr B;rdacha!r, RolPa

contact No: ql5l32'156619Ii5'S66E91

Email:' .. -" '" 'o
\\rebsitc: IrLngrirnun go\, nP

7. The bldder whore q!ot.tlon ha5lreen 
'ccepted 

wllLbe notified of th€ award of contract through the Leti€r of

ecceptance lssued bv th-" Lungrl Rura Munlcip' itY'Rolpa Distrlcl

Bidders
t.

.

lll.

shouLd !ubmlt thelr quot.tions with the fo lowlng docum€nts'

,r compLetecl ronr of auotitlons (Attachctl) w(h detdlls of 
'ost'

";" .6'oooc. r"'d'r''Po ro 't''rPr' 'P

,"1.,..,"" 
"r ",penen.c, 

eone'' 'nd 
sp'Lific or th€ frm in vocational and sk ls development

:ril: .: (lth sLroporting do.!nrcnts Annex_2

l:.' . :..;, ,,;;:;", "i,he 
rrrm ovEr the per od ol rhe ist 7 vears'Annex 3{c)

l--..;:;:; t;:""/." ,,","",''rw.*n name.fd Brier cvs Maximunr 2 pases) wrth the Years or

=.::_.^:Er .CU.ce:lo. and q!aificatlon'q Annex-3(D)

:.= ::'.: rr ..ri f cate of f rm ln anv gouernment eni tles suctr as company registrar or cottage and

.:. l.d!stry office or ln LocaL Leve

:r\ .nd vAT Reglstration wilh Lat€st Tax Clearance of Fv 2afi/sa or Date extension for tax

. :araice if !t ls Lrnder c earanc€ process

. o"-.""" tl-,"*,ng dffiLl'tod and renewed r th CTEVT as ' 
short_t€rnr tralning provid€r'

UndeltheWoridBank,sAnticorrupt]onPoL]cy,b]ddelsshallobservethehlgheststandaldofethicsdUringthe

o,*,,"-"n, una p,".uu"" ""::' :"-1':-:':":',,:il iJJ:l,i';::5,il:JJ li!?iiLiililiixlill,iliii;ll
,!, I re(oinmcnd to rmpose sa'ctlons on part r

.w.rrl or anv other partv, has ensaged ln corrupt' fraud!lent' collusive' or coercive practices ln competing

lor. or in executing, the Contract

Sincere Y,

Chlel Adminlstratlve officer or Hls/Her Designee

Name of Lungri Rural MunlciPalitY

,''

4lPage
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Tor Ch -"t Admii trr.rtla Oflicer,
Lungr Ruri M!nic patty, Ro p. District.

-p'

RM,ST.QU.oTATION

,+i**
Fqr'.r,e"

,.0(x
qr.';;4"d

6{s'

-

W€ understand that

FO

2 w€ offt:r to execute rhe RFQ dat-'d of First pubrc.tionr 27 11 2024/(85 2081/08/12 for purchase oJ Sertices fat
"Hiring a rirm for skitts Devetopment rr.ining in Road repair and maintenance, Masonry - brick and stone masonry.,,rn ac'ordinc' wirh rhe cond rions oi contr.cr accoJnpirnv nI tt ir qrotut on for the conrract price ofNR!:..... ... .. ... ... ... .. .. .. / (Amount . lvordr: .. .l We propose to comptet-" th€ detvery of
80.ds .nd seryLer descrrbed rn tho conrr..r w thin th€ Dpriverv T me fiom the Date of Srgning ot the contract.

Th s Quot.t on .nd Vo!r wrttten acceptance wi consr t!re a bifd fA Coftract between us.o.,." o'oo.. lro .",O-ot .,oa\o.r--.,.

\,!e her.bv .onitrm rh,rL rh s euot.t on .omp io! w th the V.tid ry of the Offcr and Warranty condttions mposed bythe R!quest for QLrorjlton doc!m-.nr and rhe Ter n! airl Cond Ions of S!ppty, rc!pectivety

Authorized Sigf ature: 

-. --Name and Title of Signatory:

Narne of Service Provider:

Addr6s :

Email address:

5 Page
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Nime oJ 5e.v cc Provider

Costof the Financial Proposal Total Price in NPR

(1)Remuneration

(2)Reimbursable

vaT @ 13%

: : :::. : ?.m!ier.tion

t'iate: Pleose tdte onty key expetts
athet support sisll as ne;ded who

ond non'key expetts such ds M ain Truiners/co-Trdine rc/Lile skith nainet ond
ore ossigned durinq the trdining

SN

snacks, rentdlol holll utilities ond troveletc.

Tola Pr ce for the tr.lning . (ln words

Sigf ature of Service Provider

6dble Cost noy include: Trdininq noterioh cost, equipnent cost, DSA lor trcinets,lood ond

Note: n case of d screpincy betw,o€n !n r prtce and torat, the unit prtce sha prevai

R€muneration Rate
Time lnput in

TOIAIiN NPR
Number/Quantity

(Nos)

Type of Reimbursable Expenses Unit Cost Quantity

Tota Cos15 for.n Event

C. PRICE SCHEDULE

Suftmary ofTotal Cost

Total Cost of the Financial Proposal:

Tota Tralning Cost fol an Event Training

6

No.

Unit

M S.K
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D. FORM OF CONTRACT
THl5 AGnEEMENT number made on . .. .. ........., 2024, between (Name of LL) her€inafter cated ,,rhe 

Lungrt Rur.tMuncp'lirv"l on the one irarr and ... ...... ..- . . .rherein.frer *r"., "*" *-i.n ,ro",rl€r,) on the other

wHEBEAS thc Lungrl Rural Municlpality hi! requested for quotari;f for ,,Hiring 
a Firm for stils Deveropment rrajni.sin Road r€pair and maintenance, Masonry _ brick and stone masonry,,, fn"*i""rl"r1"ri"a ;_",ract,,) 

and has.ccrrpted the euorat on by the service provider ror the servkes und€;co;t,"., ,i i-n"lrln 
", 

*"^ ..1..........................) hereinarter ca ed,,the contract price,,.

NOW TIlIS AGREEMENT WITNESSEIH A5 FOLLOW5:

1. The folowing docume.ts sh. tbedeemed to form and be read and construed as partofthis agreement, vrz:a) Form ot Quotation, Terms and Condtrion( of S€rvice, T€rms of Beferefce _ Afnex 1, price Schedute andPraposed HR/key tr.iners.

b) Addendum lil app ..bie);

Trkng nro account paymefts to be made by.rhe Lungri Rurat Municipality to the servrce provtder ashereii!rter rneflofed, the servce p,ovder.hereby conci!des 
"" ^c*";";; *nn-li" ,"r,, *,ra,Municipatiry ro e,e.ute aid .omptere thp 5uopryof soods and seryrces u;d;;;;;;;;;;;.;'.", *,,*, 

"r,
The Lungri Rurar Municipaiity her€by coven.its to p.y, in cons d€ration of the acceptance of contract,derf.r,,, or the services and supports rher. n, the contra( p,r." i" "..",d,";;;;-iui."n, .onon,on,o.eicribe.l b,,, rhe Contr.ct.

TN-,TNESS whereof the part'es hereto have.executed the contract under the raws of Nepar on the date indicated

Signatur€.nd sea ottheServ ce prov derl
For .nd on behalf of

{Chi.fAdm nistrative off cer)
Namo of AUthor zed Repres-.ntat v€ N.me of Aurhor z€d Represenrative

2

3

{{16{66
ge

Slgn;tr re :nd s-oat of the Lungri Rurat Muntcip.|1y:
For and on behatfof

lW *-k$



E. TERMS AND CONDITIONS OF SERVICE

Activities Description
Commencement of the servi.e

1 ease mention date)
Inception Report W thin 10 d,rys ftom the contract s snlns

Wlth r 45 drys lrom the contract slsninA
F na Train ng completlon Report Wilhln 2.s month lrom the contract stgninS

ActiviLy S.hedLr e Thc +rv ces shorld be com pleted irs per above schedule

l-.:. rt cn of DisFUtes The L! ngr Rura Municlpa lty .rd the Servt.e Provider shat make everu efforr ro

Upon seryice de ivery, the Service provider shatt provide the foltowing

Psymcnt th;rllbe girren ro rhe 5ervic€ provid!r irfter s!c.essfutde tv€ryofthE rernsofservces

,2 flt!!l!!!q rhe prlcos ndlc.tedintheFormofQroraton.r€frnr.ndfx€dandnotsubjectroany
;dj!stment d!r ns contr.ct perform.fcc.

3.

lnlqrance The servr.es r!pp led under the Conrract shat befuly nsured in a free y convertib e currency
.ga n5t ott or d.mag€ inc denral to inrn!f.cture or acq!tsttion, transportation, storage and detvery. The
in!!rrn.,.sh.l belnrnamountequatrolloporcentofthevat!eofthecoodson,'Al rGks,/bass.

.ir!..bleL.!,/ilheContra.tshal be interpr-ated naccord:nc-owiththe.wsottheNepat.

-:::,.: anr c.b v by d re.r nfornr. nego|ation any disagrcement or dispute betw.en them under or in
:r..:.tlon with rh€ Contr:ct i the cas-p of a dtsput-" between the Lufgri Rura Munictpatry and rhe
S.rvi.e Prolider, the dispute shal be setrcd n.ccordrnc-a with th€ provisions ofthe r€evant N,.patt
arb t..tion Iaw .5 defined by Nepa Counc ol Arbttrarion

7

documents to the Lufgri Rurdl Municipa ty:

Copies ofthe Servic€ Provider's invotce wtth,

a. Inception Repo(: Coverifg fna work Flan and rraintng approach, rrade ws€ tratning pan, no of
particlpants, venues and loglstics supporr requtred w lhtn :10 days of contract eff€cttve date.

b. Mid-Term Report: Training progress report of LL with the information on partictpants, trades
patlcipated, wlthln 45 dayr of conrracr effective dare.

c. Final Report: Wlthln One weeks of comptetion of a training, the service provider sha subm t the
Train ne completion report with.

' Consolidated Report cov€ring the number of pirlticipants tratfed in each trade, Learning from
the tralnlnE program, Train ng Afaiyric Report covertng number of benefictarjes, dBe Broup,
gender. cast and ethnic ty, rrade .r€as covered by beneficiaries,

Becommendation on the potentia areas of improvement,

A F na1 Reporl lr Nepal or English Languag€.

Pavrnent: Payment of the contract price shd be made n the fot olvtng manner:

,(r

8

Payment Mod;lity shall b€ as folows

I

iE

I
(

1 sch€du es for Activlties

All ihe serv.es rn prl.-p 5chedue and Perlormance Specificalons/Requirem€nts .s per TOR shal be
comp eted with n 2.5 mo|ths of conrr.cr signing

M&fft



An adv.n.e piymenl eqlllaert to 10 % of the contra.t prlce wlll be made against the baik

l nst.lment: 10 % P.Ynrent .ga nst th-o n.epton report cornprisngthe servlce provder's work
plan, lrformation on enro lcd trainees conflrm.tiorr ol tra nlnB locatlors afd venu€s afler lncePtion

2"d lrn.l menl: 309/" of Payment upon 5o% completion of tra nlng and submission and approval of
mld ternr reporl ift1rr, Mid-Term Report

lr lnstr rcnL: Fln.l 60% P:yment !pof !u.cessI!l competon of tranng.nd submi!sion and

.pprov.loft ia r€port by LL after Final Report.

9. Warrintv: Not Appl c.b e

10

:11

:13

pele.t: A I dcfects related with troining qudlity wil b€ corrected by the Serv ce provider without any

.ost to th€ Lungri Rural M!n c pir lty wilhln 7 days from th€ date of notic-" by Lungri Rura Munlcipality.

Fcrcc Majeure-Th," Serv ce Provider sh: not be lrb. for penalt €s or t€rmlnation for defau t f and to
th. .xtenr thit it s delay in performanc-. or othL"r frilure to perform lts ob igations under the Contract ls

the res! t ol an cvcnt ol Fo.ce r.4.jeure.

: : :-_ :! .lrte!re s t!rllon ar ies, the Servlce Provider sh.ll promptly notlfy the Lung.i Rural Municipirlity
_ .'. tii of s!ch conditon ind the.ause th€reof. Unl€ss oth€rwise d rected by the Lungrl Rural
-.'-: ..pa lty ln lvrltlng, the S€ ce Provider sh.l continLre to perform lts ob lgations und-"r the Contract
ri ir .s ls reasonab y pr.rtlca , and shal leek .ll re.son;ble alternat ve me.ns for performance not
preleited by Force Majeur€ event.

12 (wlth alt.chments as necessary)

5ervi.e Provld.r conl rms comp .nce w th .bove spocilic.tlon!

NA]\,]E OF SEBV CE PROV DER

Sp..lflc details and techncal standird!, description of servlces.nd servicc requ.ements/
approa.h ;rnd Mclhodo ogy .s indlcaled ln ToR Annex 1 (attached herewith)

l4l!tljqeq&Il! The L!ngr Rur.r [4!f c pi ]ty mly .!ncel the Agreernent f the Scrvice Provider falls to
delver the Goods ard servicer in a.cordance with the above t-.rnrs and condit ons, in sp te of a 15 day

not c-o glven by thc Lungrl Rura N,l!n cipa lty, witho!t inc!rrlnE any labllity to the Service Prov der

aLrthorlz-.d 5l gnatu re

I
(6q

,'i1;

Fo. pLrrposes of this c .ute, "For.! NlajeLre" mains an evenG b€yond the control of the 5ervl.e Provider

and not inro /ing the 5€rvlce Providefr fau t or net genc-a and not fores€eable. Such events may lndud€,
:!: .ii r!5ir.t.d to,:..t of L!i8rl R!rir Municlpalt,,'lnltslov€relgncapacty,warsorrevoutions,fir€s,
':.1: -.EliE c!, q!!rirnt ne rcstr ct ors, ind fielght embargoes

(r)
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Annex-1: Terms of Reference
Training Provider for the vocarionar and Life skils training at Road r,"p. r !nd rna ntenance, Masonry brick and

Nam-. of ocai Level: L!nCrt Rur. M!nic p.tity, Office ot Buri Muni. p.tiLy Executiv€
Numbcr of Iradcsr ,
Nam-" of the Tradesr Road r€pa r and mirintenance ilnd Mason[y - br ck and sronc .ilasonry)

Prime Minister's Enrployment program (pMEp) ts Goverfment of Nepal,s flagship program which
envisions guaranteeing m nimum employnrent of 100 .lays of work to the regts-terect unemployed inlabor_irtensive pubric works programs (pwps) or provide a subsistence wage inihe absence otwork, to
e igible households youth Employment Transformation lnitia|ve (yETt) project supports pMEp to
inrprove the employment support seruices and labor market outcomes of the youth.

The YETt prolect wtll airn to address gaps in the abor suppty si.le interventions and complement ongoing
initiatlves of the labor denland side. On the supply side, the project will aim to acl.lress the lack of a
systematlc approach to the provisron and managenrent of employment promotion services ancl systemsto s!pport lob seclers. On the demand side, the project witi aim to generate short-term temporary
emp oyment opportu.ities for the most vulnerabre, which can improve their shortl ana mediurn-terrn
producti!, ty. The focus on youth will adclress risks offragi ity and confli.t.

The Project Developnl6nt Objective lpDO) is to improve employment serviceso!tco es, especially for youth. mproved labor market oLltcomes for youth
.:inlnEs/ mproved livellhoorls for the individua beneficiaries of the project.

and abor market
refer to increased

YET aifits to supplement temporary emp oyrnent through cash for work with up to 40 days of on,the job
tr.ifing and up to 10 days of life ski ls training in an effort to lntroduce elements of productive inclusionin PMEP. The training ts expected to increase skills and employability of the beneficiaries, to help them
to berome less vuinerable to shocks and reduce thejr re iance on public works,

The skills tralning ls irtefded to help temporary employment beneficiaries acquire skills that arerelevant to the wor( they are doing. The tar8et group s largely unskilled beneficiarres ot pNrEp. The
sessions rvill be delivered at the local level, .y locally procured firm(s). Trainees will continue to receive
wages from the pMEp during the duration oftraining.

Various agencies across the government, pro.iects and programs have been delivering skills training ln
Nepal foraiongtime. n the governm€nt two agencies, counci for Technical EdLrcation andvocational
Training {crEVT) under Ministry of EdLrcation, science and rechnorogy and vocational and skir
Development Training Center !nder Miristry of Labor, Employmeni and Sociat Security, have
currlculums for training provision. Typica ly, short term skils training modules are three months long(390 hours) and combine theoretical an.t practical aspects. For yEil, MOLESS has preparecl shorter
tra ning modu es and cLrrriculum in five identified trades as mentione.l betow:

, 1. Road repair and maintenance
2 tVasonry (bric ( and ston€ maso,rry)

4. E ecrricat repa rs

5. Cirpentry

one additionai modure of Life skirs Trarnrng has been envisionecr to enhance entrepreneurship and serf,
emp oyment initiatives of the ministry to support the trained cash for work beneficiar es who want to

a10l

u
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flnd employable opportunities. The llfe skils sessions wili cover a range of topics and are expected to
pronrote goir setting, decision makinS, self esteem among beneficiaries and financial literacy to
promote some behavioral changesilnd help them engage in more productive and sustainable activities.

Tra n ng Service Provider is a professlonalfirm with knowledge and experience in the areas ofski based

vocat ona traininB and I fc skills tra ring.

Objectives oi the assiEnment

The rnain objective of the assignment ls to deliver vocationa skils in five trades and life skills training

uslng the approved curriculum for the YEtr cash for work beneficiaries alongside cash for work to
improve the ir skills.

1. Prepare the tra ning schedLr e :fd pl.rn with sppropr.te approach and methodologY in co laborat on with the

re ev.ft LL. The p.n shou d d!fino tr.lfing €vent by lr.de, ocrtion, number oftraine€s ne.chgroupnol
ex.!ed ra 25 t..inees per tr:lning l]vent.

2. Prov de 40 da\rs of vocat on. trainingdndl0daysofLf€Skllstrirlninglnthetr.desselect€dfortheLLto40

Trade iin k for curriculum

1 Road repair and

maintenance

https://pnri:p Jro!.n!/!rr o.d!/sv .btt/172471E210 Boad R-.pair and

httDs://DnreD sov fD/uD oad!/ l.brls/1677996299 ho!se.odf

httpsri'pmep eov np/up oad5/5v labus/1rt72995208 D umber.pdf

https://pm.p go!.np/L D o.ds/s! .trLrs,/1672996216 d{:ve opment pdf

I ?rov de relev;nt hard .opl€s of earning materlals, i.l!dlrg 1r. nlng materla s, as d€fined in the curriculum,
r !o o, p rpo I or'-r dd1 " d .i16.r" ri1o
5 Pro!ldetialningcoinpetlonc-.rttc.tlon n the re ated trades for partic pants,

6. aonsut and coordn!t€ lvith the employment s€rvic€ cent€r {ESC) at the ocal eve for implementation

7. Prepare trainlng comp etion report with acknowledgem€nt of completlon bY the relevant LLs,

YETlbeneficiaries ofthe LL as per the curricu um

Masonry

I P umbin

4 I Electrjcalrepairs
i Carpentry

5 i Life slillrrarn ns

a. TraininB Approach
The tra nlng to YET benEflciarles from Lo.al Level wil be del v-"red through total of €stim.ted 2 events, ln groups

of 20 25 ([4aximum) tra]nees.

Each tra nine sess on wil beloratola of5oddys140daysofeachtr.deandl0davsoflifeskils)

Dotills on numbers of tra n i
1 Number of trainees per LL 4A

2 Maximum 25

3 ' Nurnber oftraining events per LL 2

The trainlng shall be de ivered using a method that ncludes slides, iliustrative materials and engineering

instruments to demonstrate use of approprlate too s The I luslrative materials used for tralning Should

be relevant to the tralnifg purposes. The tra n ng shou d a so comp y \^rlth social and environmental

safeguard provisions of the prolect.

IEfiI
wfra altllea \

lv. AssignmentDuration
The assiFnment to be completed within 2.5 months from the contract effective date

11

lfl
E

t

s.

N,

2

llttp!:,/.1!mrpjlq!,.,]p/r p o!!!l/lqlt!! 11r2299616-Lc_lgsJ ticfpl!-es. p dl

httD5:1,/Du.D Ao!.np/!p o.ds,/s! l.b( 5/1672996322-carp.ntcr.pdi

Number of trainees per training eve nt

w s%.r



V. Maior Outputs afd Oe iverables of the Assignmentsl
1 Inception Report: Cov€ring final wark prn and rranng jpproach, rrade wtse traninA pan, no of

part cip.nts, v€nue5 .nd tog n cs support r,pquired \r'./ithin 10 d.ys ot aonrract effective date.
2 Mid Term Report: Train ng progress report of LL wtrh ihe information on partictpants, trades part c pated,

viith f ,15 d.ys ofcontract eff.ct vedar€
I Final Repolt: Wlthln one weekr of comp etton of. itra ntnB, the servic€ pfovtder sha srbmit the Tratnins

.onrp et on report w th
a Conso idat-"d Report cover ng ihe numb-Dr .t parr dpanrs rra ned in e.ch trade, Learntng from the

tra nlng proe.: |, tiatning An. !L . B-pporr .overjng frmber of bcnef.iaries, ag€ groupi gender, cast
.fd €thn city, tr:de are.s cover-pd by beneltc:r es,

b. Rrcommend:tlor on the potentia airoas of tmprovenrcnt,
c. A Fin. Report in Nep! I or Efglish Language.

VL (upport to be orovided by Lt
a List of trainees and coordtnattof, Servce providar m!st coordtnate wtth LLs and faciltiate to' en5ure traineet parr clparioi.
b LL shall provlde 50 days of vrages during ihe rratrtnB period for aL ben€ficianee.
c lrainiig curr cu[]m for al rradpt.

Fo low n are the tables for k s and su rt slaffs necessa

+2 or equivalent, irt least 5 years ofgen€ralwork exper erce, has rec€ivedTOT
o r'- l r o'o o o , 60 r'l, ' l'.r. 'p.L ll. 5€ ion .

to conduct a trainln event.
Minimum Qualification

Short Term Iralniig Leve I /TStC with ToT {Generi / nstructor/Occ!partonat)
from TrI if th-p re ev..t occup.rion/sublect

1 n llre tr.des/occ!p;tions I ke Road Repatr and M.tntenan.e, Carpentry,
Masonry (bri.k and stone masonrV), P umbins and Etecrrtca Repairs, if no
Levei is !vai ab . in .cademic program, Levet, with roT
(cencrrl/ln5tructor/occupational)from TtTtafd one year exp€rience w be

short Term Tr.in ng Leve I or TsLC in the relevanr occ!patton/s!blect.

Support staff {Non-Key Human Resource)

12P

t

2

3,

Ma n Trainer or fe sk is (!i ess

either of the above are qualilied

lo delver lfe skils as we )

MonltorinS Olll.-.r

C. Selection ofSeruice Providers

.de.:

Vll. Eligibility, Qualifications and Technicat euajifying Criteria and SeJection of Service provider:
A. Thl] targeted servtce prov derl ar-. the f rm, hav ng d€monstrited exp€rience in conduc|ng, manag fg,

s!pervising and lmp emert ig short term m.rk€t oriented skllls tra nlng with the foltowins etisjbjtitv
3nd qualification requirements
1. Ihe ierri.! provtdert :rho! d h:!! reg sr,"red in rhe offtco of the comp.ny reg nrdr or Smal or

Cottage Offiac or n Lo.irl L{:vet

2. iAN ard VAT Regitr.|on \,v[h L.test Tirx Ctear.nce of Fy 2079/80 or Date Extenson for tdx
. earance I ir s under. e.rance pro.ess

3. The servce provider lhoutd be :ffitated and r€newed with CTEVT as a short term rraning
Provid-"r.

4. Shou d have at l€ast 3 yp;rs of proven track record of experience of cofd!cting voca|onal training
program oI m n mum 390 hour! of dur.tion in rctlvant at easr i One trade proposed.

5. ShoLr d h!ve at east NpR 2 m lt on .nnua rur.over tn rhe besr 3 of the tast 7 f scat v-"a6

B.HR R"qu;remPnr rnd eualificrtion:

+2 or equivalent

s. N.

1.

Co tri ner

3.

@'%-s



ng
The select on of s€rv ce provtd er wi bo bascd on thc

!rl f c;tion.nd nrtnim!mA firm wh ch m€pts e tgibi]]ty, q

Proio.t Operations Mdnu.t a.cepted by MoLE5s afd

t-".hni..icompctence !,,iI b€ s.ored Tho h Bhestscorerlrm v/ilbe sel ected and.wird€d the ntract. The ftrm wit be

A pub . not ce shrll be pub tshed givins th€ min mLrm of 15 d:ys of pubtic fotice by LLs. tf at jeast 3 qua fiedpropos.rs :re nor ,eceiv-pd at rirsr ra r. second "","" . ,," p"r,in"a r;;;;;;,";,;,"; days or notice.slric -pnt compft t o, w rr rle eisured om ., e.n 3 qu'.rr ed ,,,,,.l;,;",: ;;;"; 
";;qrout,on receiveadurins the ursr c.l, LL shalr re ddverr se se.ond time. ,r o" u o"" p_ro.i *o;lJ;""" any proposarre.e led n rhc se.ond ., , even ;r s f8re propos. sha be .c.!pred ri m;i;i ribiuiu 

""0 *",,,,._, "" cr,*,o
::.::;::i-"., 

to the market ro, direct contractins in rhe absence 
",,,,ril1,;,n,"i1,.0"q.r even arter

:l N Fi in skil ls in,ng 10
2 Experience in retevant trades (

E -".tri.a repa .sr4. C.rpentryl
I Masonry (brtck Jndstone masofry); 2. ptumbingj 3.

25
l Experience and registration in the

5
M rk pl inc

20

40

100

13lP a g e
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s.N.
Criteria

Score

5
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Annex-2: General and S

(A). General Work Experience

(B). Specific Experience 
,.,

pecific Worl< Experience

s.

N,
Description ofwork catried d,r

1

2

1.

5

lDetoils of assiqnments undertaken by t'irm ar menber of o JV)

I N ote : 5 | ppa rti n q d acu me nts fat Ge n c ftt I E\penence shauld be submittedlarthe abave)

Details of similar assignments undertaken in the previous seven years
ii,t c.se ol iaint venture af twa ar mare t'irms to be fillecl sepordtety for eoch canstituent member)

s.

N,
Description of work.anied oua

2

3

1

lNate:suppotinq dacuments for specific Expe ence shoujd be submltted ogoinstthe obove inJormotian.)

(({{{6
g{6

i.€

3.

I

,.', ,,.
_wx,,

$Aq$

1.

5.

ia-
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Sample Templates for proposal

E

(A). General Work Experience

(B). Specific Experiepce

(C). Financial Capacity

(D,/. Key Tralners

T4 lPage

I

.-.q'-
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Annex-3: Financial and HR Capacity of Firm
{C). Financial Capacity

ltn .ase oJ taint \)enture

(1n case ol joint venture sepat0tely for eoch constitue

led seporctety lar eoch constitu

Average Annuatrurnoverof Best of 3 Fiscalyear
Of L.st 7 Fiscatyears

(Note : su pporting docu n/rts far Ave
roxtclearonce Certificate s af the previ

(D) Key Trainers ltnctude detaits of KeyTrainers only)

]age Tumowr\hautd be submitted aqainstthe above informotiansuch os

SN Highest

(in year) Experience (in Nationality
1

2

3

(Please jnsert more rowsa5 necessary)

FY

FY

Pa!e

roYi:
,,8

AnnualTurnover

M w-(**,


